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1.2.2 Ficohsa Group
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1.3.4 Climate, Environmental
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The Compliance Management System through
IS0 37301 integrates the PDVA model (Plan - Do - Verify - Act)
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2.5 Diversity,Equity
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4.2.3 Other
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Contribution to the Sustainable
Development Goals
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Annex I1I: Index of GRI contents
GRI 2: General Contents January 1 to December 31, 2024







Contents by material topic
fromJanuary 1to December 31, 2024













Complementary
GRI Indicators




COMMERCIAL BANK
STANDARD 2018







CONSUMER FINANCE
STANDARD 2018







Insurance
Standard 2018
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Asset Management and Custody
Activities Standard 2018







MORTGAGE FINANCING
STANDARD 2018







Annex IV
STAKEHOLDERS CAPITALISM CONTENTS - WEF
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15 YEARS REPORTING WITH TRANSPARENCY



